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‘ CALENDAR 
FIRST SEMESTER 1924-1925 


OTL a Ca i aailir aeik ste Se ee Entrance Examinations 

atSite UENCE ne ere aoe Registration Days 

Se EMME torae arene tis as 2. shee anaiw etwlays Classes Begin 

Tat BERS ack RS ne a ual OBO ES Examinations for Removal of Conditions 
CNV ore Fate es clas ee tty > oe a All Saints Day* 

Began 20g Seber Mca ipereras. «Saleen & Thanksgiving Recess Begins 
CRE RMAC. VEN ce atttaic o ielataxars.e ahs Classes Resumed 

BISCO Roe an oe eo tne so Sly mae = Immaculate Conception* 
Doce te Me oan aoa ee ee ss Christmas Recess Begins 

tT ae sodA) A stage Sees tac Satay ee ns Classes Resumed 

WRT IRRA Dae arg hl era's: Maer vate es Semester Examinations Begin 
i ee Va ede nse Hb or eee a eee Entrance Examinations 

PAT OUCH CD oj Le ciara 's iheie h sia ya Annual Retreat 


SECOND SEMESTER 1925 


pias ee OS ee Anni ree Registration Days 

ae: ee ee ear lex ere eiee, © Second Semester Begins 

Pig eee oatariall aia evens * Washington’s Birthday 

Ma rC d o slows a irosied aa eos ke Examinations for Removal of Conditions 
Ue Era ve d Upto tead e EE A ee President’s Day 

fe Hes UA) mated Gl igs AP in a Easter Recess Begins 

PAE til 4 ee OIL STAN iets nt ntevobal ny 059 Classes Resumed 

SER AG Gy See ACS ernie ae ere rene Undergraduate Theses Due 
ied dle beet oe, ee tec mas. she tai Buen 2 ae Ascension Day* 

EVA Vm he Sito tahlate state Salen cles Memorial Day 

UIST Mt OW oyu: cre Cave ate seerel ar tony Semester Examinations 

NaTTea ts bates Cee ce oe one ees Class Day, Senior Pilgrimage 
LEN y etre at tee since sasheiol oie, see Alumni Day 

Malipes LOme a racic Ss cbs aic'e ohare Commencement Day 


*Classes begin at 10 A. M. 
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GENERAL INFORMATION 


The Robert A. Johnston College of Business Administration was 
organized in 1910 for the purpose of providing a thorough training for 
those who wish to devote themselves to business careers. 


THE AIM OF THE COLLEGE OF BUSINESS 
ADMINISTRATION 


The object of the College of Business Administration is to give to 
the student a comprehensive knowledge of the manifold principles and 
factors that underlie the activities of commercial life and to emphasize 
their practical application to the various branches of industry. The 
method of training imparts to the student a true and correct outlook on 
life, fosters a high sense of honor, inculcates habits of industry, and 
impresses upon him a deep realization of his responsibilities in his 
chosen life-work. 


THE MODERN DEMAND FOR EFFICIENCY 


The College of Business Administration aims at a higher object than 
that of the ordinary business school. Its courses are of a university 
and professional character. 


In all fields of modern endeavor there is a strong demand for more 
efficient service. This is particularly true of the more intricate affairs 
of commerce, industry and finance. 


To supply this demand many universities have added Colleges of 
Economics and Business Administration. They all realize that, while 
there is no dearth of men qualified for mere clerical positions, very few 
are fitted for managerial and executive responsibilities. These latter 
require not only intelligence and energy, but also wide knowledge, deep 
training, staunch character and personal initiative. Business careers 
are more and more looked upon as professional careers and call for a 
correspondingly greater amount of mental equipment. 


DEVELOPING EFFICIENCY 


An intelligent and strong grasp of the wider interests of industrial 
life is essential to the highest business success. The College of Business 
Administration grounds the student in the fundamental business prin- 
ciples and conditions and gives him a carefully organized fund of special 
information regarding the various forces which vitally influence and 
direct the movements of industry. 
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ADVANTAGES OF URBAN LOCATION 


It is safe to say that while Milwaukee is one of the largest indus- 
trial centers of the United States, it is also the city which produces a 
more diversified line of manufacture than any other. It draws its supply 
of raw materials in convenient proximity; secures its fuel by the Great 
Lakes water route at low rates; has ample transportation connections 
to ship its products to the four ends of the earth; enjoys a skillful, in- 
dustrial and peaceful labor constituency. 


As a commercial center, it possesses some decided advantages. As 
the metropolis of the great state of Wisconsin, which holds a high place 
among the leading agricultural states of the, Union, it has become an 
important distributing center for all commodities. Its jobbing and 
wholesale houses, which have grown into great commercial enterprises, 
have extended their trade connections far beyond the boundaries of the 
state. 


Because of its location Marquette University offers unusual ad- 
vantages to the student. He can gain an insight into the practical side 
of his future profession while still attending college. 


BUILDINGS 


The College of Business Administration is located in the Johnston 
Building, the gift of Robert A. Johnston, but use is also made of rooms 
in the Science and Administration Building and Lalumiere Hall. Drexel 
Lodge contains rest and study rooms for women students. 


These buildings are a part of the University group situated midway 
in the city on an elevation between Grand avenue, the main thorough- 
fare of Milwaukee, and Sycamore street, Eleventh and Thirteenth 
streets. These buildings form the southwest angle surrounding the 
civic esplanade known as the Court of Honor. 


GYMNASIUM 


The Gymnasium occupies the length of a block on Clybourn street 
between Fifteenth and Sixteenth streets. On the ground floor are locker 
rooms, showers, toilet and lavatories, club and refreshment rooms. The 
Gymnasium floor has a clear straightaway of 160 feet, a suspended run- 
ning track, and a seating capacity of 2,500 spectators. 


The Gymnasium is open to the student body for athletic practice and 
general recreational activities from 8 A. M. to 9:30 P. M. It is the 
desire of the authorities that the student body make the greatest possi- 
ble use of the gymnasium and every student should interest himself in 
at least one line of athletics. 
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LIBRARY FACILITIES 


The Samuel Marshall Library of the College of Business Adminis- 
tration contains standard works indispensable for supplementary read- 
ing. Arrangements have been made for making annual additions to 
this library on the more important works on business subjects. The 
standard business periodicals are available and arrangements made for 
a reading room open to the students of the college. 


The different banking institutions of Milwaukee have extended for 
research work the use of their libraries to students of the R. A. John- 
ston College of Business Administration. 


The public library of the city is within two blocks of the College of 
Business Administration. The arrangement of the library is an ideal 
one for students, who have access to all the books for consultation and 
study, and may, with special privilege, take home with them as many 
books as are necessary for the preparation of their regular or special 
work. The main library and its eight branches contain 350,000 volumes. 


In the history room are more than 40,000 volumes, including 10,000 
on Sociology, 9,000 on travel, 10,000 on biography, and 11,000 on his- 
tory. The philosophy room contains about 3,500 volumes. 


STUDENT ORGANIZATIONS AND SOCIETIES* 


College life must include the development of the social side of every 
student’s character. Marked initiative and leadership in organized re- 
ligious and social movements for the common welfare of his fellows, 
are qualities expected of college men generally. For this purpose the 
University student organizations and activities furnish splendid oppor- 
tunity. 


Students taking part in dramatic performances, public debates, 
oratorical or elocution contests, or athletic events, and those who are 
appointed assistants on the staff of the University publications, as well 
as all officers of student organizations, are subject to the following 
eligibility rules: (1) They must have no conditions and no failures; (2) 
They must have attained an average of at least “C’ in the previous 
semester work; (3) They must not be under censure at the time of 
their participation, election, or appointment. 


The Marquette Union 


The Marquette Union is the fellowship medium for male students 
of all schools and colleges of the University. The Union came into ex- 
istence by unanimous vote at a student mass meeting in 1919, 


*Full details of the. purpose and activities of these organizations are published in 
the Students’ Booklet, ‘Information for Undergraduate Students.” 
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The general aims of the Union are: (1) To foster genuine democracy 
among the students; (2) To develop their sense of responsibility; (3) 
To promote their powers of self-government; (4) To cultivate the social 
factors of harmony and refinement. A student employment bureau is 
maintained by the University under the direction of the Marquette 
Union. é 


The Marquette Co-eds’ Club 


All women students are eligible to the Co-eds’ Club. The general 
aims of this organization are similar to those of the Union. The Uni- 
versity has set aside Drexel Lodge, where study, rest, and recreation 
rooms are provided for the use of the club. 


Literary and Debating Societies 
The Marquette University Literary Society The Philosophers’ Club 
Modern Language Club 


Dramatic Clubs 
The University Theatre The Harlequin Club 
The Shakespearean Club 


Religious Societies 


The University Sodality (Catholic) The Apostleship of Prayer 


Musical Organizations 


The Band The Orchestra 

The Glee Club The Co-eds’ Glee Club 
Social Clubs | 

Gun and Blade North Dakota Club 

Campion Club Minnesota Club 

Towa Club Brown County Club 

Kansas Club Manitowoc County Club 

Kenosha Club Michigan Club 


The Marquette University Commerce Club 


In the fall of 1916 the Marquette University Commerce Club was 
formed in the College of Business Administration. 


The purpose of the Commerce Club is to prepare the students of 
the department more efficiently for work as business men and to bring 
them into closer touch with the commercial world. To this end meet- 
ings are held every two weeks throughout the year, devoted alternately 


$ 
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to student programs and addresses by men who are prominent in the 
business circles of Milwaukee and other cities. Investigations of the 
workings of prosperous business establishments are made from time to 
time. . 

The co-operation of the leading business men of Milwaukee in the 
work of the Commerce Club insures for its members a connection the 
value of which can scarcely be overestimated. The transition from 
school to active business life is always a difficult one. The opportunities 
offered by the Commerce Club for overcoming this difficulty will in- 
crease with the years and activity of the organization. 


_ 


The Banderole 


The Banderole, the honor fraternity of the College of Business Ad- 
ministration, was organized in 1916. .The purpose of this fraternity is 
to cultivate and further high ideals and to encourage loyalty and service. 
Students of the college are eligible to the fraternity provided they meet 
with the necessary requirements for admission. These requirements are 
based on scholarship, on upright character and on an active display of 
loyalty and service to the University and to the College of Business Ad- 
ministration. 


National Commerce Fraternity 


Delta Chapter of Delta Sigma Pi fraternity was installed at Mar- 
quette University in the Robert A. Johnston College of Business Ad- 
ministration in April, 1920. Delta Sigma Pi is an international profes- 
sional commerce fraternity organized to foster the study of business in 
universities; to encourage scholarship and the association of students 
for their mutual advancement by research and practice; to promote 
closer affiliation between the commercial world and students of com- 
merce; to further a higher standard of commercial ethics and culture 
and to promote the civic and commercial welfare of the community. 


Fraternities 


All the other fraternities are listed in the General Catalogue and in 
the booklet, “Information for Undergraduate Students.” 


Athletics 


Athletics at Marquette University are under faculty control. The 
Athletic Board of Control (a board of five members) appointed by the 
President of the University, is composed as follows: Two faculty mem- 
bers, two alumni members, one student member. The latter is selected 
by the President of the University from a list of three honor students 
submitted to him ‘by the Board of Governors of Marquette Universit 
Union. 
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The control of all athletics, intercollegiate and intramural, the fixing 
of the athletic policy, eligibilty rules, the athletic awards, hiring of 
coaches, appointing of managers, fixing of schedules, and the general 
management of athletics is vested in this Athletic Board of Control. 
The Graduate Manager of Athletics is ex-officio Chairman of the Ath- 
letic Board of Control. 


Tickets to all athletic games held in Milwaukee by the University 
are issued gratis to students in actual attendance at the University. 
These tickets are not transferable and will be honored only when pre- 
sented by students to whom issued. Identification will be insisted upon. 
Any abuse in this matter on the part of a student is liable to the Uni- 
versity’s severest censure. 


Students who are eligible may participate in Football, Basketball, 
Track, Baseball, Cross Country, Hockey, Tennis, and Intramural Sports. 


PUBLICATIONS 
Marquette Tribune 


The Tribune is the official weekly newspaper of the University. The 
aims of the Tribune are: to publish the news of the University, to aid 
in constructive work, and to afford the students of Journalism an op- 
portunity for actual practice in newspaper editing, managing and make- 
up. The Tribune is managed, edited, and printed by the students of 
the College of Journalism. The Wisconsin Collegiate Press Associa- 
tion placed the Marquette Tribune first among the school papers of the 
state. 


Marquette University Journal 


The Journal is a university periodical published during the months 
of October, December, March, and June, by a board of student editors 
of Marquette University. Its aim is three-fold: first, to bring to higher 
efficiency the literary expression of students of all departments; second, 
to chronicle the literary, social and athletic events of the University; 
third, to serve as a channel of communication between old and attend- 
ing students. 


The Hilltop 


The Hilltop is the University annual. It is issued from the school’s 
own print shop, and written, edited, and managed by the students of 
the entire school. 
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MARQUETTE UNIVERSITY ALUMNI ASSOCIATION. 


The first Alumni Association was formed in 1893, and continued 
under the name of the Marquette College Alumni Association until 1915. 
During this period several independent organizations were fostered by 
the separate schools and colleges added to the University from 1907 to 
Whe? 

On Thursday, November 28, 1915, members of the various bodies 
met and reorganized and became the Marquette University Alumni As- 
sociation. At this time a constitution and by-laws were properly 
adopted. 

A charter was granted to the Association by the state of Wisconsin 
on March 21, 1921.’ Under the provisions of this charter, the govern- 
ment of the Marquette University Alumni Association is vested in of- 
ficers chosen annually on the first Wednesday in October from mem- 
bers of the Board of Directors, four of whom are chosen at this time 
each year by a vote of the members of the Association. 

Officers of the Association for the year 1924 are: George C. Dutcher, 
president; Dr. A. N. E. Merten, treasurer; Walter Abel, secretary. 


EXPENSES 


No student will be admitted to classes before the fees of the current 
semester have been paid. No exception will be made to this rule and 
students should come prepared to defray their expenses. 

In case a student withdraws from a course, or from the University, 
during the first ten days of the semester, the total amount of his fees, 
except the matriculation fee, will be refunded. After ten days and 
before the middle of the semester, a refund of one-half of the fees, 
except the matriculation fee, will be made. After the middle of the 
semester, no refund will be allowed. 


arr iculatioreteent 141 ONCE) xe otuee al. ins Petunia g d.e eyes sls Sibah oe a) wie aus, $10.00: 
URDVD PVE IC eta, Byte a. we i Mae a nr BR els SER Se gen See 10.00: 
PA TIGUTIMLS te SEIT CS LEI: oatari tet ceca ON he arte Dac calle an sak) s+ speed (a otal 85.00 
Patil (LOLS TALL UGETIIESTOI WG Ux oe oer ere a et Leo eels soc aie s Rina Rae ewe 65.00. 
poeta) stugents.pay an extra tee, per SCMester .... dace es ons a wee 12.50; 
Fee for each semester hour in excess of regular assigned schedule 7.50) 
Stucdenesmr caltn Service sper SENICSLCh. sews e wees ec thee hee es 3.00) 
Meriva cen lilies DEHESCTUCSLE? merc ess chi slate Meee he Sista /oe ad ce rns ewe 50) 


A student who is in debt to the University at the end of any se- 
mester is not permitted to register in the University again, and is not en- 
titled to receive an official statement of his credits from the registrar, 
until his indebtedness has been discharged. 

A student registered in any other school or college of the Univer- 
sity, pursuing courses in the College of Business Administration, shall 
be charged the regular fees for such courses. 
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LIVING EXPENSES 


Good board and lodging can be secured near the University at the 
rate of $9.00 per week and upward. 


-An approved list of boarding and rooming places is kept by the 
Secretary of the Marquette Union. 


Since the College is situated in the residential section of the city, no 
student need anticipate difficulty in finding suitble lodging. It is the 
desire of the University authorities that students secure lodging in pri- 
vate families in order that they may be, as nearly as possible, in home- 
like surroundings. 

The College maintains no dormitories. 


STUDENTS’ HEALTH SERVICE 


The University exercises supervision over the health of students. 
Students must undergo, at entrance, a medical examination. The re- 
sults of this examination are kept on file. When necessary, appropriate 
advice is given to the student and parents or guardians are informed, if 
the examinations reveal any serious defects. 


When indisposed, students may consult the physicians in attendance 
at the Dispensary, where they will receive the attention of the doctors 
in charge of the various departments. When students are too ill to visit 
the Dispensary thev may call to their residence the physicians of the 
service and obtain the medical aid which may be required. Cases re- 
quiring hospitalization will be cared for in the Marquette University 
Hospital for a period of two weeks, after which time regular rates will 
be charged. 


All Freshmen students are required to attend a course in Personal 
Hygiene. This course is designed to impart such instruction and train- 
ing as will enable the students to maintain their health under normal 
conditions. In exceptional circumstances, as during the time of epi- 
demic, bulletins are issued to warn students of danger and to advise 
them of the proper precautions. 


Rooming and boarding-houses are inspected for their sanitary con- 
ditions, and only such as meet the requirements are listed for the 
patronage of the students. Fraternity houses are subject to similar in- 
spection. 


OPPORTUNITIES FOR SELF-SUPPORT 


Milwaukee, having a population of 500,000, offers many opportuni- 
ties to students who find it necessary to earn a part of their college ex- 
penses. Many Marquette University students are employed in various 
capacities by restaurants, hotels, and stores. Others are engaged by 
large industries, business establishments, and public utilities. A stu- 
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dent who has had experience as a salesman or who can develop the 
ability to sell, is almost certain to succeed in earning a part of his ex- 
penses. In general, students of limited means will find more oppor- 
tunities to help themselves financially in a large city like Milwaukee 
where there are relatively more positions and fewer student applicants 
for these positions. 


Freshmen are warned, however, that their program of studies will 
not fit readily into a scheme of part-time work. The programs of upper 
classmen are better adjusted to a reasonable amount of outside work. 


The Marquette Union, a students’ organization, maintains an Em- 
ployment Bureau where students desiring part-time positions should 
register immediately upon arriving in Milwaukee. Applications are 
acted upon in the order in which they are received and after the Uni- 
versity opens in the Fall. 


Unless a student is forced to do so by imperative circumstances, he 
is advised to employ his spare time in additional reading, debating, ath- 
letics, and other helpful pursuits rather than in outside work. All stu- 
dents, whether employed or not, must meet the same standards. 


FELLOWSHIPS 


Several fellowships have been established by the trustees of the Uni- 
versity. The purpose of the fellowships is to encourage advanced work 
toward higher degrees. These fellowships are open to first year grad- 
uates of ability and promise. 


Candidates for these fellowships must be graduates of Marquette Uni- 
versity or of colleges or universities having equivalent requirements for 
the bachelors’ degrees. 


Nominations to fellowships are made on the ground of worthiness 
of character, scholastic attainments, and promise of success in the prin- 
cipal line of study and research to which the candidate proposes to de- 
vote himself. 


PRIZES 


The College of Business Administration offers the following prizes 
for the year 1924-1925: 


A prize of $20 will be awarded to the student who has attained the 
highest standing during the academic year 1924-1925. The prize is open 
to all the students who are candidates for degrees. 

By gift of Delta Chapter of Delta Sigma Pi (international profes- 
sional commerce fraternity) a Gold Key is awarded annually to that 
Senior, who upon graduation, in the opinion of the faculty ranks highest 
in scholarship for the entire course. The award of this key is made 
irrespective of membership in Delta Sigma Pi. 
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ADMISSION 
General Statement 


A candidate for admission shall offer 15 units of credit by examina- 
tion or by certificate from an approved school from which he has grad- 
uated. 


Application for admission accompanied by proper credentials shall 
be filed with the Registrar on or before August 15, and all applications 
and credentials if presented later than two weeks before the opening of 
the semester will not be considered except by special action of the 
Committee on Admission. It is obligatory to submit on entrance offi- 
cial records from all schools previously attended. These credentials 
should be sent directly by the proper officer of the school in which they 
were earned and not through the student. 

The University reserves the right to refuse to admit any student 
whose preparatory work is of such grade as to create doubt regarding 
his ability to pursue college work successfully. 


Time of Preparation—Admission Units 


Preparation qualifying for admission to University courses is ex- 
pected to cover a period of four years ina secondary school (high school 
or academy). Admission credits are stated in terms of units. A unit 
is defined as a course of study covering an academic year of at least 36 
weeks, five periods per week, each period being at least 45 minutes net. 
Two hours of shop or laboratory work are equivalent to one hour of 
prepared class room work. 

Not more than four units are accepted in any one subject. Candi- 
dates offering only one foreign language must have at least two units. 
They must offer two units in one foreign language before one unit in 
another foreign language may be accepted. 


Methods of Admission 


Admission as a matriculated* student may be obtained by examina- 
tion, by certificate, by a combination of examination and certificate, and 
on advanced standing. 


Admission by Certificate and Examination 


An applicant who is not a graduate of an acceptable high school 
course of study may be admitted as follows: First, by a test examina- 
tion; second, by the school record; third, by the personal recommen- 
dation of the school principal. 


*A matriculated student is one who has fulfilled all entrance requirements, paid 
all his fees, and is pursuing regular courses leading to a degree. 


COLLEGE OF BUSINESS ADMINISTRATION 17 


The first requirement may be met by the following test examination: 
Two units in a foreign language, English Grammar and Composition, 
Algebra (complete), one History (last year’s work), or one Science (one 
year’s work). If a candidate offers for his two-unit examination in For- 
eign Languages Cicero or Vergil and Xenophon or Homer, the exami- 
nation in History or Science is not required. 


Second, by presenting a certificate on blank form furnished by the 
University showing studies pursued in the high school, with grades 
made. The standing of the student in school is an important factor in 
determining his fitness for college work. This certificate should in all 
cases show the completion of a full course of study. 


Third, by an indorsement and recommendation signed by the high 
school principal. Without such recommendation the University does 
not wish to receive any student. School principals are urged to make 
this letter individual and personal. Information so received is treated 
as confidential and may be of great value to the student and to the Uni- 


versity. 


The test examination above described may be taken in September 
at the Universitv. It is of great importance that the certificate and 
letter of recommendation be made out at the same time and forwarded 
to the University. The Dean will give to these papers consideration 
equal to that given the grades made on the test examination. In other 
words, admission to the University will not be determined by a 
mechanical averaging of marks, but by the total showing made in the 
manner above indicated. 


Admission by Examination 


Regular entrance examinations are held at the University twice each 
year, the last week in January and the second week in September and at 
no other time. 


Application to these examinations should be made to the Registrar 
by January 2 for the January examination and by August 15 for the Sep- 
tember examination. Each applicant will pay in advance an examina- 
tion fee of $5.00. The Bursar’s receipt for this fee, together with a per- 
mit from the Registrar’s Ojfice entitles the student to examination in as 
many subjects as he wishes to take at one period. 


Entrance examinations are also held in June of each year in Milwau- 
kee by the College Entrance Board and will be accepted for admission 
to the University. Information concerning fees and places for this ex- 
amination may be obtained from the Secretary, College Entrance Board, 
431 West 117th Street, New York City or from the Registrar of Mar- 
quette University. 
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Admission on Probation 


Graduates of four-year non-accredited high schools will be admitted 
without examination on probation for one semester on the special 
recommendation of the principal, provided such graduates in their high 
school course have satisfied fully the requirements for admission to the 
University, and have maintained a standing of 10 per cent above the 
passing mark in their preparatory work. 


Admission on Advanced Standing 


Honorably dismissed students from other colleges or institutions of 
recognized standing, who have had at least one full year of college work 
and who are eligible for promotion in the college from which they trans- 
fer, to the next higher class, may be admitted without examination on 
presenting satisfactory evidence of scholarship and character. Appli- 
cants for transfer who are accepted must attend Marquette University 
at least one semester and carry successfully a course of study amount- 
ing to not less than sixteen hours before the exact amount of advanced 
credit to be granted will be permanently determined by the Committee 
on Admission. Matriculated students may secure admission to advanced 
standing either by examination or by transfer of credits. 


By Examination 


If the applicant presents credits from an institution not on any ap-. 
proved list an examination is required before advanced standing is de- 
termined. These examinations are given without charge if taken within 
sixty days after matriculation; if taken later a fee of $5.00 is charged for 
each examination. 

Students are not permitted to gain credit by examination for work 
done privately or by correspondence while in residence at the Univer- 
sity. 


By Transfer of Credits 


Each applicant must present in advance of registration the following: 
1. A certificate of honorable dismissal. 


2. An official transcript of college credits, with specifications of 
courses and year when taken, hours and grades. Such courses must be 
collegiate, and not professional or vocational in character. 


3. An official certified statement of entrance credits and conditions, 
showing the length of each course in weeks, the number of recitations 
and laboratory exercises each week, the length of recitation and the 
grade atttained. 
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4. A marked copy of the catalogue of the college previously at- 
tended, indicating the courses for which credit is sought. 


' Admission of Foreign Students 


Candidates for admission who come from foreign countries must 
present original and complete educational credentials. If these creden- — 
tials indicate satisfactory preparation for the courses such students de- 
sire. to pursue, provisional matriculation may be granted until the 
authenticity of the credentials is established and until the student con- 
cerned has successfully completed one semester’s work of not less than 
twelve hours, when permanent matriculation may be given. 


Admission as Special Student 


Mature students may be admitted under the following conditions: 
1. They must be at least twenty-one years of age. 


2. A student from an accredited high school will not be admitted to 
this classification if he has been in attendance in the high school during 
the previous year. 


3. All available certified credits for previous school work must be 
submitted to the Registrar and an application blank for admission’as a 
special student filled out, giving, in addition to other information, the 
kind of work desired, the reasons for desiring such work, and, when no 
credits can be presented, a detailed statement of any previous educa- 
tional work and practical experience. 


4. By virtue of his classification, a special student is not eligible for 
any degree. He may ultimately become a candidate for a degree, how- 
ever, by completing the admission requirements of the college in which 
he is registered. 


5. Registration as a special student is for one semester only. Reg- 
istration will be refused if the student has not shown satisfactory 
earnestness and definiteness of purpose or if his work has not been 
satisfactory. 


6. No one may register in the University as a special student for 
more than two years. 


Classification 


Those students are ranked as Sophomores who have at least twenty- 
four credit hours and quality credits and havé completed the prescribed 
courses of the Freshman year; Juniors, those who have fifty-six credit 
hours and quality credits and have completed the prescribed courses of 
the Sophomore year; Seniors, those who have ninety-two credit hours 
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and quality credits and have completed the prescribed courses of the 
Junior year. This classification is made in the Registrar’s office at the 
end of each year, and is revised at the beginning of each semester and 
at no other time. 


Unclassified 


Students not included under any of the above classifications are rated 
as unclassified. 


All correspondence concerning admission must be addressed to the 
Registrar, Marquette University, Milwaukee, Wisconsin. 


Registration 


Upon admission and at the beginning of each semester, students, 
except those registering in the Saturday, Late Afternoon, and Evening 
classes, are assigned to members of the faculty for advice in the choice 
of studies and other matters of collegiate interest. 


The three days preceding the beginning of instruction at the opening 
of each semester are reserved for registration. 


Students registering on any other day than that designated in the 
College calendar will be required to pay a late registration fee of $2.00. 


No student is permitted to enter any course after the beginning of 
the semester, unless a satisfactory excuse for not entering on the calen- 
dar dates be presented to the Dean. Permission will not be granted to 
enter any course after the third week of the semester. 


Changes in registration may be made only with the permissfon of the 
Dean. No change of course will be allowed after the third week of the 
semester. 


After the first day of instruction in the semester, a change of regis- 
tration is permitted only by presenting a study list signed by the Dean 
and by a payment of a fee of one dollar for each change. If the change 
is advised by authorities no fee is charged. 


A student desiring to change from one school or college to another 
in the University must present a petition to the Registrar approved by 
the Deans of both schools or colleges, or both Freshman Advisers con- 
cerned in the change of course. 


Live minor, he must also present the written consent of his parent or 
guardian. In the course that he enters, the student must complete all 
deficiencies under the direction of his Dean or Adviser. 


Freshmen will not be allowed to register for more than sixteen hours 
of work. 


Candidates for a degree will not be allowed to register for less than 
twelve hours of work. 
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An Upper classman may be allowed to carry more or fewer hours 
of work with the consent of the Dean. He may take work up to 
eighteen hours of credit provided that in the preceding semester all his 
grades were B (85) or over. 

Students who withdraw from a course without permission will be 
marked F on the Registrar’s books. 


GENERAL REGULATIONS 


At the time of registration each student shall report his local address 


and shall make known each subsequent change of address at the Dean’s 
Office. 


The College Year—Instruction begins the third week of September. 
It includes thirty-six weeks divided into two semesters of eighteen 
weeks each. There is a Christmas and Easter recess. 


Instruction—The unit of instruction is one hour a week for one 
semester. Two hours of laboratory work are considered equivalent to 
one hour of recitation. Credit will be given only for the number of 
hours officially published with a course. No credit will be given for a 
course for which a student has not regularly registered. Attendance as 
an auditor is not granted to regularly registered students without writ- 
ten permission of the Dean. 


Every student is expected to attend classroom and laboratory ex- 
ercises regularly and punctually. No cuts are allowed. 


Tardiness of less than ten minutes at a classroom exercise will count 
as one-third of an absence; tardiness of ten minutes or more will count 
as one absence. In the case of absence due to illness, the student must 
inform the Dean by mail or otherwise on the first day of the absence. 
In the case of absence due to illness or death of relatives, permission 
must be obtained in advance from the Dean. In all such cases, an 
excuse signed by the Dean must be presented by the student to the in- 
structor. All omitted exercises, whether the absence has been excused 
or not, must be made up within one week after the resumption of col- 
lege duties as appointed by the instructor whose exercises were omitted, 
or they will be counted as Failures in determining the student’s grade. 
An excuse for absence does not relieve the student from responsibility 
for the work of his class during his absence. The responsibility in all 
cases rests with the student. 


Additional regulations are cited in the student’s booklet “Information 
for Undergraduate Students.” This booklet is published and distributed 
annually, noting specific directions concerning registration, fees, advisers, 
election of studies, requirements, grading system, regulation concern- 
ing student life, social life, eligibility of students, admission into frater- 
nities and regulations concerning student self-government. 
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The Faculty Committee on Student Affairs has general supervision 
over .all organized student activities. Its chairman, the Dean of Men, 
is available for correspondence and consultation regarding student 
affairs at all times. Parents and guardians can consult him regarding 
individual students. 


Examinations and Grades 


Examinations in all subjects are held at the end of each semester. 
A student’s grade of scholarship in each of his subjects is determined 
by the combined results of his examinations and class work. The 
grades are reported as follows: 


Above Passing Below Passing 
A 93-100, Excellent E 60-69, Conditioned 
B 85-92, Good F 0-59, Failed 
C 77-84, Fair I—Incomplete 
D 70-76, Passed X—Absent 


The grades are regularly issued from the office of the Dean. 


The right to examination in any subject at the end of a semester 
will be refused to those who have not been present 85 per cent of the 
class time. 


A condition in a semester examination may be removed by a sup- 
plementary examination. Only one such supplementary examination is 
allowed. The fee for the examination for removal of a condition shall 
be $2.00. Removal of a condition by examination shall not entitle the 
student to a grade higher than D. Any condition, not removed on the 
date set for such examination, shall lapse into a failure. 


Students who have been absent from the semester examinations at 
the discretion of the Dean and the head of the department concerned, 
may be admitted to subsequent examinations upon the payment of a fee 
for supplementary examination. A standing of D is the highest mark 
allowed as the result of an examination for the removal of “absent.” 
When the absence is caused by serious illness or unavoidable detention, 
the case may be referred to the Dean and the student may receive the 
grade rightly earned. Unexcused absence from a regular examination 
is construed as a failure therein. 


An Incomplete is incurred by failure to report on eighty-five per cent 
of the class assignments. To remove an Incomplete:—The student shall 
first obtain from the Registrar a blank form for presentation to the in- 
structor in charge of the course. The form shall be signed by the in- 
structor and student and returned to the Registrar by the instructor 
within one month after the semester examinations. The student shall 
pay a fee of $1.00 for the removal of an Incomplete. 
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Frobation—Any student whose work falls below C in more than one- 
fourth of the work for which he is registered in any semester or summer 
session may be placed upon probation at the discretion of the Council 
of Administration. 


Removal of Probation—To remove a probation, a student shall be 
required to make a passing grade in ail subjects he is permitted to carry. 


Dismissal for Poor Scholarship—If a student on probation fails to 
secure a passing grade in all work carried during the next semester, he 
shall cease to be a student of the University. 


DEGREES 


Regular Requirements for a Degree—All candidates shall earn 128 
hour credits and 128 quality credits covering a four years’ course. The 
last year of work required for a degree shall be done in residence at the 
University. 


After the completion of one of the courses of study outlined in this 
bulletin, the degree of Bachelor of Science (Commerce) shall be con- 
ferred upon the student, when recommended by the faculty of the Col- 
lege of Business Administration. 


A credit is the unit for computing the amount of work required for 
graduation. This is equivalent to one hour of recitation or lecture per 
week for one semester. Two hours of laboratory work are equivalent 
to one hour of recitation. 


Quality credits are computed according to the grade of a student's 
work. For a grade of A in a given course, the student will receive three 
times as many quality credits as there are hours in that course; for a 
grade of B twice as many quality credits; for a Grade of C as many 
quality credits as hour credits; while for a grade of D, hour credits are 
allowed but no quality credits. 


Each student shall submit a written thesis approved by the Dean 
and presented before May Ist of the Senior year. The thesis shall be 
typewritten and in accordance with specifications. 


The thesis must give evidence of scholarly work in arrangement; 
content and expression. 


Each candidate for a degree shall file in the Registrar’s office before 
April 4 of his Senior year a formal application for his degree. 


No candidate for a degree will be allowed to register for less than 
twelve hours of work nor for more than eighteen hours. 


No student will be considered a candidate for graduation if he has 
any deficiency at the beginning of the second semester of his Senior 
year. 
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A student must secure sixty-four quality credits and at least sixty- 
four hour credits in order to absolve the academic requirements of the 
first half of his four-year course, and thereafter must secure sixty-four 
quality credits agd at least sixty-four hour credits in order to absolve 
the academic requirements of the second half of his four-year course. 
In other words, the hour credits in excess of sixty-four required to se- 
cure the sixty-four quality credits necessary for the first half of the four- 
year course will not be counted toward graduation. 


The maximum number of quality credits that can be secured by a 
student is 384; the minimum accepted for graduation is 128. . 


Candidates for graduation must attend any course of lectures, or any 
other exercises that have been or may be authorized and arranged by 
the faculty, even though such courses receive no value in credits. 


HONORS 
Graduation Honors 


Diplomas are graded as cum laude, magna cum laude, summa cum 
laude, according to scholarship. 


Summa cum laude is fixed at 97 per cent, magna cum laude at 93 
per cent, and cum laude at 90 per cent. 


Special mention is made of those whose theses deserve distinction. 


These honors are announced at Commencement in June, are in- 
scribed on the diplomas of the recipients, and appear in the published 
list of graduates in the annual catalogue. 


PHYSICAL EDUCATION 


It is required that all first year men attend gymnasium work twice 
a week from October Ist to April Ist. Credit will be given for this 
work, and this credit is necessary for graduation. The only excuse ac-: 
ceptable is on the grounds ot physical disability, and this excuse must 
be obtained on application to the Dean of Men or the Physical Director. 


Classes for Freshmen will be held from 8 A. M. to 12 A. M., and 
from 2 P. M. to 3 P. M. on Monday, Tuesday, Wednesday, Thursday 
and Friday. A first year student, if on any one of the athletic squads 
is excused from gymnasium, provided his attendance is regular. A stu- 
dent may elect work in boxing, wrestling, cross country, or track ath- 
letics in preference to gymnasium work, 


The gymnasium classes will engage in set up exercises, and high and 
low organized games. 


Roll call will be taken ten minutes after the hour, and classes 
will be dismissed at ten minutes before the hour. All students are re- 
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quired to have regulation gymnasium suits. No student will be allowed 
on the floor unless attired in a gymnasium suit. A physical examination 
will be given to all first year men. 


Freshmen aré required to report to the Physical Director the second 
week in October, and they will be assigned to the various classes. 
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SCHEDULE OF COURSES 


All Freshman and Sophomore students who are candidates for the 
degree of Bachelor of Science follow the same prescribed course of 
studies. In his Junior year, the student elects the course in which he 
desires to major and follows the schedule of studies outlined for the 
course chosen throughout his Junior and Senior years in college. 


Freshman Year 


Electives 
First Semester Second Semester 

English “la 4 Gt anes coer eee 3 /English IT 20 4 3 
Economic History, European....3 Economic History, American... .3 
Economic Resources’ .c5 eee 2. Foreign Tradé 2.450 ee V 
*Accoutiting, Constructive. asene 3 *Accounting, Constrictive eee 3 
Business Mathematics. 2) ie eee 3. Political Sciénce-.. 3 
Public-Speaking .2i.). eater 1 Public Speake: 2.2.0. 1 
PhysicalwDrainitty 24.0.0 soe eee 1. Physical: Training: 4 eee 1 
Personal Hygiene...) .cse es 1 Personal Hygiene: 2.72.) 2 1 

Electives 
Foreign Languages: 20: een es 4. Foreign Langage) =o. ee 4 
Advertistia Gite es oltenirns 2 Advyertisiig = 40 1. 2 
Salesman Shitp seb as eae meee tes 2) Sales Management vi. cee 2. 
Insurances! ..5 0) fo 2 

Sophomore Year 

Business Correspondence ....... 3 Business Correspondence ....... 3 
Bsitle Seach We eb ies ak ee chacacts ioe 3. Business’: Law) 2. e532. os eee 3 
Principles ote mconOmics..a. tie cnk 3° Principles ot Economics. ten, aeee i 
VCCOUTIIN Ses = ee asa 1 tes 2 of: 3° “ACCOUNTING: 2142.2 see vee ZOOr 3 
Financial ‘Organization \-ena ee 3 

Electives 
FOreign pa Stat banca a san 4° Foreign (Language <2 22.) ee + 
Corporation Accounting ........ 2 Corporation Accounting «ere fo 
A EVCrtiSiniin: Pe meme Ur snc oe eens 2 Advertising i iwis san) 2. 6a 2 
Salestnanship eer aces oe eee Z' wales Management... .. 22. 7 
Pibli@Speaking mime. ote 2 ALMSULANICED, 4 ss.eece hee 2 
Public.S peaking... cance ee z 


*Aceounting may be deferred until the Sophomore Year. 
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General Business Course—Junior Year 


Banke! hesry ig Seno ae OS CRE A imeere raCMee? act k ieee ie eee 3 
Business Administration ..... Hees, VEE CH Sine ee ee eee, Zz 
Principles. of (Marketing. 72. ././c. . eg oMerketing \‘Problenis te tek on 2 
Isaporenloverments™ 03.0 3. ts oe (Labere lseaisia tiniest ete ee ys 
Electives 
Greditssand Collections...) .y<«. AeA EE Sie Wake Oe be CURD Sarre 2 
Accounting—Corporation ....... 2 Accounting—Corporation ....... ‘s 
SMA CCONITLLIIO. Locate aera oete at PEC OStReCCOUTI NON. 1 eek maa Lae Js 
od et Ld orig is ivialanies Caen Dee bidder Nelations:.c.00 oy e 3 
. Municipal Government ......... 2 
EL OAC 2 VET Meter ay oly na Sig iat 3 
PSL ATLGtI CEM MrT eed Ciera yet co ee Z 
General Business Course—Senior Year 
PE OUMEGI BY CHOLORY ccd sis Pie utes ee CLUCS. tia WeNt niente oo: © 
Corporate /Oreanizationi« ! og... 40: eee LrSTESS COUN te yieehe ok a a 
Pmeeraien (So oy ii. ead rly Laine ee 2 Stock Exchange and Money Mar- 
OS AE ie OORT oe} ee CS Se ae 2 
SOMNSSSRTEL ed oc lela a en oped PMR NOSIS.’ CR iti Sa araeos, soe, a a ye 
Electives 
BUCIOlO Ry ay ck eae pale Actes Sa DOCTOR YO a Meets eds RN 3 
es WSCOLA LION Nope chaywrdivte ce Sorts Up eiransportatiom.eroplenisy 2 73/) ie, 
ne LO niet oc aio gis a aks Sab Merete SPIT Se tells Toei CID S'iy'.5 > reed dele a 3 
Accounting. Problems: ila eey.o Batted COU) oe era anys)? « ace oad ale a 
PNCCOUMUNE ETODIEING 4 crane ses. Z 
Grail WD ho Be oe oe ake oe Z 
EMC PCO RIN OTs ole Ana ot 4s fs BEE IOC e Pee RING: Mut Geos Chae oem) 
Municipal Government: :....:.%. Z 


ULLE Vi Oeptahy 2 ae, Bra Lene tae awed Be MC PN Wine: 055 UD GR oe io ares 2 
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Accounting Course—Junior Year 


Aaiditing. Tb asin see eee etre 2 Auditing oi4 0% « ¢.a6 nee oe 2 
CorporatevOrcanizationaiaecu ee 3 Business Finance. <....2. «eee 3 
Cost: Accounting ae eee tee lee 2.Cost Accounting .2).9 2 eee 2 
Banking LPheory aoe ee. eee on Datking! Practices. .s eee eephag 3 
Electives 
Business Administration ........ 2 Purchasing 7) .c 24.9 ante a 
Credits and Collections... = 9. sar 2 Foreign Exchange); ..0 eee 2 
Principles, ot Marketing.) sae 2~ Industrial Relations’... see 3 
Ioabor Movements ro... oe eee 2 Marketing Problems s3...2 eee 2 
Education” wicwe niin 2c meee 3 Labor Legislation —. 2. eee 2 
Education ©...) <0. oe 3 
Real Estate’ 220.00 7+ nee 2 
Statistics: 35 %..0%. fee ae eee 2 


Accounting Problems ........... 2 Accounting, Problems)... 42 2 
Applied -sychology. 2. pmiee wk it 3. Ethicss cuss eeu ee 3 
"LHESIS Meet. ack ele Lae eee ets 2. Thesis... 0.445 0c ae.0 6 ee 2 
Electives 

‘Transportation ot pase cen eine 2 Transportation Problents =. .s-= io 
Investments Seen . see eee ck 2 stock Exchange... a5... -e. eee 2 
Business» Administration eas, a> 3. Purchasitie” \. :. ea eee Z 
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Banking and Finance Course—Junior Year 
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Banking and Finance Course—Senior Year 
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DESCRIPTION OF COURSES 
GENERAL BUSINESS 


1. Principles of Business Administration. The course is designed 
as a general survey of modern business procedure. The development 
of business enterprise is concisely treated. General principles of busi- 
ness organization and administration; problems of employment and 
welfare work; production routine; special wage systems; scientific 
management and efficiency movements. First semester. 

Three hours credit. 


2. Purchasing. The organization and work of the purchasing de- 
partment and its relationship to the Business Manager. A detailed 
study of the more important commodities, types and grades of each 
and the forms used by leading concerns which illustrate ordering, ship- 
ping, etc. Basic products, such as iron, lumber, machinery, coal and: 
paper will be analyzed. Second semester. Two hours credit. 


3. Industrial Management. A scientific treatment of the underly- 
ing principles of the management of an industrial enterprise. The gen- 
eral theory of industrial and plant location will be studied. Considera- 
tion will be given to the following topics: Continuous and assembling 
manufactures; the building and workers; power problems; types of 
management (military, functional and departmental); the labor force; 
record of workers; record of raw materials and finished goods. Second 
semester. Two hours credit. 


4. Industrial Relations. The course presents current labor admin- 
istration practices. It studies personnel problems confronting the 
manager of an industrial enterprise and discusses their attempted 
solutions. It develops the historical background of industrial person- 
nel work, the kinship of the economic and social aspects of manage- 
ment, and thus evolves the basic principles of Industrial Relations. 
Specific methods and current practices are studied from the viewpoints 
of the sources of labor supply, selection, training, maintenance; promo- 
tion, transfer, discharge, stabilization of employment; labor turnover 
and its reduction; technique of employment management; accident and 
sickness prevention, health and safety; group relations, cooperative 
and service activities, developing the sources of labor supply, control 
of labor supply; establishment of bureaus of employment; the influence 
of trade unionism, collective bargaining, employee representation and 
labor legislation and its effects upon employment policies and prac- 
tices; job classification, job analysis, methods of wage payment, adjust- 
ment of wages, incentive, motive and class psychology and individual 
and plant morale. Second semester. Two hours credit. 
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5. Office Management. The principles and methods of organiza- 
tion and administration of office forces; the field of the office manager; 
departmental and unit methods of organization; the selection, leasing 
and layout of an office; methodizing the means of communication. 
Second semester. Two hours credit. 


6. Applied Psychology. A course in applied psychology of per- 
sonal efficiency, explaining the personal factors that make for achieve- 
ment in life. The course includes a study of man’s power, physical 
and mental, together with practical directions to apply them rightly. 
It considers the activities of the senses and the mind, ideas, judgments, 
reasoning, memory, imagination, association of ideas, interest, attention, 
~ concentration, habit and habit-formation, the value and cultivation of 
the emotions. First semester. Three hours credit. 


7. Business Ethics. The application of the general principles of 
ethics to particular, individual and social rights and obligations; the 
right to proper life, honor; the rights and obligations of domestic 
society, marriage and divorce; civil society, its nature and forms; the 
rights of civil authority; church and state; the ethics of international 
relations, peace and war. Second semester. Three hours credit. 


8-9. Business Law. A practical study of the essentials of business 
law as applied to contracts, negotiable instruments, agency, partner- 
ships, corporations, real property and tenancy, wills, etc. Lectures, 
reports and discussions. First and second semesters. 

Six hours credit. 


ACCOUNTING 


A preliminary course in elementary accounting must be taken by 
all students who have not had a satisfactory course in bookkeeping in 
the high school. 


A. Elements of Accounting. This course prepares students for admis- 
sion to the advanced courses based on Walton’s Graded System of 
Accounting. It assumes no knowledge of the subject on the part of 
the student. The fundamental principles are thoroughly explained and 
are illustrated through the medium of a practice set, numerous exer- 
cises and business papers. No university credit will be given for this 
course to students who take accounting as a major. Second semester. 

} Two hours credit. 
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ADVANCED ACCOUNTING 


1-2. Constructive Accounting. A study of the fundamental prin- 
ciples of accounting for business enterprises of individuals, partner- 
ships and corporations. Structure and significance of the various 
accounts, and the preparation and interpretation of financial statements. 
Practical application of the principles is secured through a series of 
graded exercises, carefully correlated with the text and lectures. First 
and second semesters. Six hours credit. 


3-4. Corporation Accounting. Advanced analytic study of account- 
ing, with special emphasis on the accounts of corporations. ‘The course 
includes accounting principles and procedure in corporate formation, 
operation and dissolution. Particular attention is given to Capital and 
Surplus Accounts, Dividends, Reserves, Depreciation, Intangible Assets, 
Deferred Charges, and other special topics in general accounting. First 
and second semesters. Four hours credit. 


5-6. Cost Accounting. A systematic examination of cost elements 
and construction of systems that form the basis of all cost work. The 
determination of depreciation, factory routine, control of cost records, 
records of materials and labor charges, simplified cost methods, cost- 
plus contracts and the devising and installing of cost systems. First 
and second semesters. Four hours credit. 


7-8. Auditing. An advanced study of accounting and auditing, 
designed primarily for those intending to enter the public accounting 
profession. Principles and procedure in various classes of audits, in- 
cluding balance sheet audits, complete audits, periodic audits and 
special investigations. The preparation, indexing and filing of reports, 
schedules and work papers. Various assignments are made, including 
the preparation of one entire audit report. First and second semesters. 

Four hours credit. 


9. Accounting Problems. The course lays special emphasis on the 
preparation of working papers, schedules and reports. Organization 
and preparation of financial and operating statements; the working 
papers and schedules in connection with audit reports. The course is 
organized on the principle that the more complicated problems and 
statements are rendered fairly simple through the use of constructive 
work sheets. First semester. Two hours credit. 


10. Accounting Problems and C. P. A. Quiz Course. This is a 
continuation of the course in Accounting Problems and is designed 
especially to prepare candidates for the examination for Certified Public 
Accountants. Auditing and Theory of Accounts receive adequate 
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attention. Sets of questions in various C. P. A. examinations, partic- 
ularly those of Wisconsin, are worked over and discussed. The instruc- 
tion ig largely individual. Second semester. Three hours credit. 


11. Accounting Systems. A practical course in System Building 
for advanced students. Methods of procedure in installations and revi- 
sions of systems; preliminary work; planning; preparation of forms; 
manuals of instructions; subsequent tests and follow-ups. Special at- 
tention is given to efficient control, adequacy of internal check and 
economy of operation. Various assignments are made, including the 
preparation of one complete system. Second semester. 

Two hours credit. 


12. Budgetary and Governmental Accounting. Beginning with a 
study of the fundamental principles of the Budgetary Method, and the 
preparation of simple budgets, the course proceeds to an application of 
those principles to the more complex business enterprise. Organization, 
Interrelation and Control of Budgets for Purchases, Sales, Manufactur- 
ing, Expenses and Finance. Municipal and Governmental Accounting 
under the Budget System occupies the second half of the course. Ac- 
counting Control of Funds, Reserves, Revenues and Appropriations. 
Special Accounts, Statements and Schedules. First semester. 

Two hours credit. 


BANKING AND FINANCE 


1. Financial Organization. This course is a general survey of the 
structural and functional aspects of the main financial institutions of 
modern industrial society. It lays the foundation for advanced courses 
in finance. The principal forms of financial institutions studied are: 
Money and monetary systems; credit and credit instruments; market- 
ing of low grade and high grade securities; foreign investment trusts; 
stock exchange; trust and saving institutions; practical operations of 
the Commercial Bank; commercial paper and Discount Companies; 
business cycles; World War and the Federal Reserve System.- Second 
semester. Three hours credit. 


2. Corporate Organization. The place of the corporation in modern 
economic organization. Various forms of corporate organization, ad- 
vantages and disadvantages. Pre-incorporation considerations, cor- 
porate location, corporate capitalization, economic and legal aspects; 
corporate control, entries of directors and officers, meetings of stock- 
holders and officers; stock transfers and records, committee procedure. 
A survey course intended to prepare students for corporation finance 
and problems of business finance. First semester. Three hours credit. 
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3. Corporation Finance. This course outlines the principles of 
financing the ordinary small'and medium size enterprises and is not 
especially concerned with spectacular and large-scale finance. » Prob- 
lems of finance are specifically discussed from the point of view of 
business administration. This involves an examination of the relation- 
ship of financial problems to those of production, marketing, risk and 
statistical control. Financing during definite periods of the Business 
Cycle will receive ample discussion, emphasizing the lessons to be 
learned from financing during the sharp cyclical movements of the last 
six years. Second semester. Three hours credit. 


4. Banking Theory. An advanced course in banking theory. A 
comparative and historical study of theoretical banking as exemplified 
in the larger European and American banking systems. Banking in 
the United States is studied in detail. The major emphasis of the 
course is placed on the development of Federal Reserve Policy. The 
technical and routine operations of banking practice is not considered, 
as they can be more rapidly learned in the actual field. First semester. 

Three hours credit. 


5. Banking Practice. A course dealing with the technical, man- 
agerial problems of bank organization and control. Problems of loca- 
tion, departmental and inter-departmental organization, relations with 
the Federal Reserve Bank, credit analysis and loan policies. Atten- 
tion will be directed to a study of the determination of credit policies 
under changes in the Business Cycle. Second semester. 

) Three hours credit. 


6. Investments. Elements of sound investment; computation of 
net earnings; amortization rights and convertibles. Markets and their 
influence in price fluctuations of securities. Government, state, muni- 
cipal, railroad, steamship, gas and electric, ‘water power, real estate, 
timber, irrigation securities. Transfer and assignment, taxation, interest 
rates and bond yields. A study of foreign bonds, both state and muni- 
cipal, will conclude the course. First semester. Two hours credit. 


7. Stock Exchange and the Money Market. A study of the de- 
velopment of the mechanism of the modern stock exchange and the 
money market. The course will include a treatment of such topics as 
the evolution, scope and function of Wall Street; Stock Market invest- 
ment and speculation; the listing of securities; the New York Stock 
Exchange; Curb Market and Consolidated Exchange; reading the 
market; manipulation and corners; constructive criticism of Wall Street; 
Wall Street and the Federal Reserve System; Wall Street and the 
World Market. Second semester. Two hours credit. 
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8. Foreign Exchange. The economic principles of international 
finance, method of making a foreign market analysis and the public and 
private means of financing exporters and importers will be emphasized. 
Second semester. Two hours credit. 


9. Financial History of the United States. Among the topics con- 
sidered in this course are the finances of the colonies and the Confedera- 
tion; the development. of banking facilities; the independent Treasury 
System; tariff legislation; crises and depressions; development of the 
monetary system; taxation and public expenditures; the public debt. 
Second semester. Two hours credit. 


10. Bonds and Bond Selling. A thorough practical study of the 
various kinds of bonds and the work of bond houses. The instruction 
in selling methods is accompanied by numerous illustrations and student 
practice work. Second semester. ~~ Two hours credit. 


11. Real Estate. A practical course dealing with the business 
problems connected with the sale, purchase and management of real 
estate. The following topics are included in this study: real estate 
brokerage; contracts in real estate; auction sales; liens; taxes and 
assessments; the transfer of titles; deeds; bonds and mortgage; leases; 
methods of arriving at the valuation of real estate; surveyor’s relation 
to real estate; work of the architect; problems of management, etc. 
Second semester. Two hours credit. 


12. Credits and Collections. Forms of credit. Classes of credit and 
credit machinery. Duties and qualifications of the credit man. Ele- 
ments determining the credit risk. Sources of credit information. The 
financial statement. Construction and analysis of statements. Legal 
remedies of the creditor. Extensions, compositions and adjustments. 
Bankruptcy, insolvency, and receivership. Credit safeguards. First 
semester. Two hours credit. 


ECONOMICS 


1-2. Principles of Economics. A study of the fundamental un- 
derlying principles of modern business. Beginning with a character- 
ization of modern industrial organization, the student is led to an 
analysis of the problems of production, value as it arises in the 
exchange of goods, human wants and their satisfaction in consump- 
tion. In the second half of the year such subjects are introduced as 
money, credit and banking, international trade and protection, distri- 
‘bution of proceeds to rent, wages, interest and profits. First and second 
semesters. Six hours credit. 
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3. Economic Resources. Geography of production; a study of 
geographical conditions and their influence on the commercial and in- 
dustrial development of man; a descriptive study of the leading Ameri- 
can industries; discussion of the proses of the farm, forests, mines, 
quarries, etc. First semester. Two hours credit. 


4. European History. A course in the fundamentals of European 
political history supplemented by a thorough discussion of the influence 
of European social and economic conditions on development in the 
United States. First semester. Three hours credit. 


5. American History. A study of the fundamentals of American 
political history supplemented by a thorough discussion of the leading 
economic factors in the history of the United States. Second semester. 

Three hours credit. 


6. Introduction to Statistics. A non-mathematical introduction to 
the methodology of statistics. Such subjects as the following will be 
discussed: The meaning and application of statistics; sources of sta- 
tistical data; statistical units of measurement; practical application of 
methods to wages, prices, and profits; classification and tabular presen- 
tation; diagrammatic and graphic presentation; averages as types; 
principles of index number working; American price index numbers, 
e. g., Bradstreet’s, Dunn’s, Annalist’s, etc.; dispersion and skewness; 
comparison and correlation. Laboratory work will be required. Second 
semester. Two hours credit. 


7. The Labor Movement. This course will include a study of the 
methods of organization and control of labor unions, industrial remun- 
eration and industrial peace, labor legislation, court decisions in labor 
disputes, immigration, child and woman labor, convict labor, un- 
employment and industrial education. First semester. 

Two hours credit. 


8. Economic Problems. An intensive study of some of the greatest 
economic problems of the present century. The nature of Economic 
problems; tariff and taxation schemes; wages and labor. Public policy 
toward private industry; private property versus socialism. Second 
semester. Two hours credit. 


9. Financial Crises. A thorough discussion of the relation of 
money and credit to prices, causes of price changes; credit policy in 
relation to changes in industrial activity; consideration of various 
theories of causes and symptoms of recurring periods of economic pros- 
perity, panics and depressions; economic laws controlling and regulat- 
ing the various stages of the business cycle. Second semester. 

Two hours credit. 
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10. Domestic Economics. The course in Domestic Economics is 
offered as a necessary part of a liberal education for women. 


The problems of the modern home maker. Study of the economic 
and scientific principles involved in maintaining household economy. As 
well a discussion of the general principles of business which are neces- 
sary for efficient home making. Household budgets for various incomes 
and their apportionment for food, clothing, shelter, running expenses, 
insurance, etc. First and second semesters. Six hous credit. 


COMMERCE AND TRANSPORTATION. 


1. Foreign Trade. An elementary course in foreign trade designed 
to give the economic and geographic background of international trade. 
A study of the foreign trade in the United States. Especial emphasis 
will be placed on American trade and its relations with international 
conditions, tariff policies, geographic influences and social attitudes. 
Second semester. Two hours credit. 


2. Transportation. This course will include a brief summary of 
the development of transportation facilities in the United States, in- 
cluding technical improvements; public aids to railroads; competition, 
rate wars, pools, traffic associations and consolidations; description of 
present railroad systems; organization of the freight, passenger, express 
and mail services; the Great Lakes service and traffic; water rates and 
the relation of water and rail carriers. First semester. 

Two hours credit. 


3. International Commercial Policies. A technical study of the 
trade policies of nations in their dealings with one another; mercantile 
system; free trade; protection; reciprocity; most favored nation clause; 
commercial treaties and customs administration. Special attention will 
be given to present-day port regulations for entry and clearance, 
custom laws of important nations and economic phases of diplomacy. 
Second semester. Two hours credit. 


4. Economics of Highway Transportation. The course is designed 
to assist the student in forming an idea of the field of highway trans- 
portation and aid him in getting a vision of the opportunities for future 
employment in the field. The economic phases of the subject will be 
discussed. The following topics will be taken up: The development of 
highway transport; the interrelationship of highway, railway and water- 
way transportation; highway transportation survey; the legal phase 
and the principles of successful operation. Second semester. 

Two hours credit. 
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POLITICAL SCIENCE. 


1. American Government. A study of the historical foundations, 
growth, development and practical workings of the American Govern- 
ment. The division of the powers of government between nation and 
state, the limitations on each. The modifications made in the theoreti- 
cal structure by the development of the doctrine of implied powers, the 
extension of the police powers of the state and the practical workings 
of modern politics will be studied in detail. Second semester. 

Three hours credit. 


2. Municipal Government. The place of the city in history. The 
position of the city in the political system of the United States. Govern- 
ment by commission. The city manager plan. Municipal Home Rule. 
. Social problems and social activities of the city. The relation of the 
city to quasi-public works. First or second semester. 

Two hours credit. 


3. Comparative National Government. A critical study of the 
structure and functions of the Governments of leading nations. Em- 
phasis will be placed upon the making and amendment of constitutions 
and on methods of administration. The League of Nations idea. First 
semester. Three hours credit. 


4. Principles of Labor Legislation. A systematic study of the gen- 
eral principles of labor legislation. The basis of labor law. Individual 
and collective bargaining. The Minimum Wage Movement in America 
and Australia. Hours of labor and the unemployment problem. Legal 
aspects of Safety and Health. Various forms of Social Insurance. 
Labor administration. Second semester. Two hours credit. 


5. Public Finance. Nature and principles of taxation. Public 
Expenditures. Current tax laws will be emphasized, such as Income 
tax, Inheritance tax, General Property tax, Excess Profits tax, internal 
revenues, customs duties, public debts, national budgetary systems, the 
incidence of taxation, methods of war finance. Second semester. 

Two hours credit. 


MERCHANDISING 


1. Salesmanship. Personal qualifications—the study of the science 
of salesmanship. The study and practice of the art of salesmanship. 
History of the three fields of salesmanship: Wholesale, retail and 
specialty and the relation of the salesman to each. History of the 
product and its distribution. A thorough study of the elements that 
make for success in selling; knowledge of goods to be sold; studying 
the prospective buyer and analyzing the modes and methods of arousing 
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interest. Analyzing the diiferent types of customers and how to deal 
with them. Personal efficiency as applied to business. How to develop 
a winning personality. First semester. Two hours credit. 


2. Sales Management. Analysis and discussion of important prob- 
lems of sales administration. The course specifically deals with the 
structure of sales organizations, and their correlation with the produc- 
tion, financial, purchasing and personal departments. Attention is 
given to the direction of sales territory, location of sales departments, 
and routing problems. Management and training of sales personnel. 
Sales policies will be analyzed. The course is concluded with a study 
of the conduct of sales campaigns. Second semester. 

Two hours credit. 


3. Essentials of Advertising. It is the aim of this course to present 
a general survey of advertising in all its main branches, supplemented 
by practice work in technique and class discussions of practical adver- 
tising and merchandising problems. 


The chief subjects covered are: Preparation of copy; sources of 
data; psychology of appeal; color; laws of memory; emphasis inducing 
action, analysis of successful advertisements; mediums; trade-marks; 
art, engraving; lithography; electrotyping; type; paper; printing; 
direct literature follow-up system; house organs; selling methods; the 
campaign as a whole; the advertising agency. First semester. 

Two hours credit. 


4. Psychology of Advertising. This course explains the principles 
and factors which underlie the psychology of advertising. It takes into 
account memory, feelings and emotions, human instincts, the will and 
its various modes of action, habit, attention, value, analysis of delibera- 
tion and suggestion, in so far as they bear upon the prdblems of 
advertising from the standpoint of psychology. 


These principles will be applied to the different types of advertise- 
ments. Second semester. Two hours credit. 


5. Principles of Marketing. This is a detailed course in distribu- 
tion. It gives a treatment of marketing methods in.our present system 
of economic structure. The following topics receive consideration: 
General factors that affect trade; status of the retailer; retail cOmpeti- 
*tion; chain store; mail order house; national advertising and price 
maintenance. Then attention is given to the status of the jobber and 
the service of the middleman. Finally, the market problems of the 
manufacturer are analyzed. First semester. Two hours credit. 
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6. Marketing Problems. The purpose of this course is to provide 
concrete problems in marketing. The problems examined are in the 
form in which they come before practical business men. The problems 
are developed by analysis and class-room discussion. Second semester. 

Two hours credit. 


INSURANCE 


1. Life Insurance. Nature and principles of life insurance; various 
kinds of life insurance and classification of policies; measurement of 
risks; rate-making; premiums; special forms of life insurance; organi- 
zation and management of business companies; government supervision 
of life insurance; important phases of life insurance. First semester. 

Two hours credit. 


2. Property Insurance. Organization of fire insurance companies; 
the functions of fire insurance; the policy contract in fire insurance; 
parties to the contract; agency in fire insurance; the description of the 
property insured; the risk assumed; the term of the contract; special 
agreements indorsed on the policy; the reinsurance reserve; co-in- 
surance; fire insurance rating; reinsurance; fire prevention; state super- 
vision and regulation; other forms of property insurance. Second 
semester. Two hours credit. 


3. Workmen’s Compensation and Casualty Insurance. A discus- 
sion of the principles underlying workmen’s compensation and the law 
of employer’s liability; industrial accidents and their prevention; classi- 
fication of risks; calculation of premiums. Accident and health insur- 
ance, and various forms of casualty insurance, such as automobile, 
steam-boiler, etc., will be discussed. Special attention will be given to 
Wisconsin legislation on insurance. Readings and reports will be re- 
quired. Second semester. Two hours credit. 


° 


SOCIOLOGY 


1. Principles of Sociology. An introduction to the scientific 
study of social problems and their relation to the family and individual 
study of natural résources, population, immigration, labor organization, 
woman and child labor. First semester. Three hours credit. 


2. A Continuation of Course 1. Problems of poverty, crime, 
housing, preventive work, relating to the poor, defectives and delin- 
quents. Second semester. Three hours credit. 
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MATHEMATICS 


1. Applied Business Mathematics. The purpose of this course is to 
give to first-year college students a thorough grasp of all of the com- 
putations in business as required today. It will develop clearly what 
the business problem is in each case, why a particular method of solu- 
tion is employed, and how the information is obtained. 


“Applied Business Mathematics” is given in two parts. The first part 
covers all the calculations required in ordinary business practice, such as 
those connected with sales, profits, statistics, payrolls, interest, deprecia- 
tion, insurance, taxes, building and loan associations, etc. The second 
part of the course covers short methods, and checks, simple and weight- 
ed averages, progressions, logarithms and their commercial application, 
and the slide rule. First semester. Three hours credit. 


ENGLISH 


1-2. Prose Composition. Textbook, lectures on the essentials and 
kinds of prose composition, daily themes. This course gives a discipline 
in the requisites of prose composition.’ Students who fail in this course 
are ineligible for any other English course. First and second semesters. 

Six hours credit. 


3-4. Business Correspondence. The objective of this course is the 
writing of effective business letters. Special attention given to plan- 
ning direct-by-mail sales campaigns, office methods and the organi- 
zation of correspondence work and testing of letters. First and second 
semesters. Six hours credit. 


5-6. Public Speaking. A course beginning with the fundamentals 
of speech followed by practice in extemporaneous speaking and the 
writing of speeches from an outline. This course is designed to culti- 
vate fluent, forceful and able expression. First and second semesters. 

Six hours credit. 


SCIENCE, MODERN LANGUAGES, ADDITIONAL 
MATHEMATICS AND ENGLISH 


Courses are offered in these subjects in the College of Liberal Arts 
and are open to students of the College of Business Administration. 
For detailed description of courses consult the Bulletin of the College of 
Liberal Arts. 
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Freshmen 
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Buch, Clarence M....0)2 25... Slinger, Wis. Mueller, Edward M..... Carrollville, Wis. 
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Champion, Cecil C..... Iron River, Mich. Muth. MarkvHe.. cei cnr Manitowoc, Wis. 
Glark, tGlementaJs Jen te Janesville, Wis. McDonald, Francis W...Eau Claire, Wis. 
Classen, Daniel ‘N......... Horicon, Wis. McGarty, Edward S....... Mauston, Wis. 
Crowley, George F....... Janesville, Wis. McGavick, Wm. E....... Libertyville, Ill. 
Curley, Leonard P........ Phillips, Wis. MeGirrai Leos > .2 ene eee ee DeKalb, IIl. 
Daly, (camestv ick vec bias ce Butte, Mont. Nault, Clifford G...... Iron River, Mich. 
Delgoffe, Willard J....Menominee, Mich. Neuens, Oliver E......... Fredonia, Wis. 
Denessen, Raymond M...Green Bay, Wis. Newburg, Alvin A........ Medford, Wis. 
DeSautelle, Francis W...Milwaukee, Wis. O’Connor, Francis J...Sioux Falls, S. D. 
Dixon, Russell 4 Pas a ee Racine, Wis. Perry, Erwin FP oe 3 Rosendale, Wis. 
Dockry, Patrick F...... Green Bay, Wis. Peters;, Walter’ Nw.-eee. Milwaukee, Wis. 
Donahue, Edward T..... Milwaukee, Wis. Powers, EKrancis.N ees eee Enid, Okla. 
Duggan, George M...... Milwaukee, Wis. price, Martin........... Milwaukee, Wis. 
Dwerlkotte, Leo H..... Marysville, Kans. Prokop, Harry W....... Milwaukee, Wis. 
Esser, Ambrose W...... Milwaukee, Wis. Rahr, Henry C... Green Bay, Wis 
Fleming, Edward T..... West Allis, Wis. te can SUR eee ” Wie 
: Rahr-sOttoe Hier ccc aie Green Bay, Wis. 
Franc, Max E........ West DePere, Wis. Raiman, Leo F. R.....-.. Kenosha, Wis. 
Frome, Milton R........ Sheboygan, Wis. Remmel, WMalton@i oe ee Menasha, Wis. 
Gerhart, (Carlaw... ociece Merrill, Wis. Roebex, Gardiner Ho ee 

Gerlach, Charles A...Mineral Point, Wis. PECTS. F ae Germantown, Wis. 
Gis: Horses Gast sss Perkins, Mich. Roth, Richard H........ Milwaukee, Wis. 
mocma ns, | Hd ar eg UM Ek 3 i DePere, Wis. Rothfelder, Jake F......... Axtell, Kans. 
Goetz, ae M......eeee Stratford, Wis. Sapiro, Altred |) 4ac see Milwaukee, Wis. 
Og I Pa CR ST an eee Redgranite, Wis. Schardt, Bernard P.....Milwaukee, Wis. 
itis oh ahah es D..... ee at bo phe Scheder, Clinton A...... Milwaukee, Wis. 
CE ohn ee et AE ORs ee Sen celal eee Lomira, Wis. 
eet Se eee a ealee Tit Schoshinske, William F...Oshkosh, Wis. 
Guertin s Prank eAce ate cee Kankakee, Ill. Sch by Cl Ro Gedurh Wi 
Gumm, = MelvinwGee ia. oe Jackson, Wis. Sell. Willia, cdg Mil ar te Wis, 
Hall,’ La Verne Vhs vy kes Savanna, III. ek ae acottaapea pees Bagh te phat ame 
H Shakman, Sam anscnenes Milwaukee, Wis. 
anna, Spencer ov 2.00... oe Axtell, Kans. Shimek. Melvi Kenoshs owe 
Harr Lloyd. ce ee eae Savanna, Ill. S eta Har VAD 3 oe soa 6 ie aa ms 1 Wi i 
Healy, INeussel Rides... Milwaukee, Wis. Rov REVS i. 6 ene sienna pete rae 
Heft. Varoktir Ticionn set ia Steffen, Roman H...... Hortonville, Wis. 
; FP a ewan Saeed on, is. g : ene PWR 
Helgeson; Ellis i. in... + Ephraim, Wis. Stehling, Harry L....... Milwau , ae 
Heller. Louis Milwaukee. Wis Steidl, Theodora C....2.. Appleton, Wis. 
, RIS0U1S.2 eae eee ee, is. ; ‘ sndekes Orie 
Hoernel, Bernard G......... Racine, Wis. Steinman, Alfred H.....Mib DNAs 
Hoernke, William A..S. Milwaukee, Wis. Weg ne He ee eee ae 
Hoh. Raloheeer. ee oe Appleton, Wis. agner, icnar . Hrancis Creek, VV1s. 
Homann; Garlod ac sess Wauwatosa, Wis. Walsh, Leo C.......... Harmony, Minn. 
Homann, Harold J...... Milwaukee, Wis. Ward, Thomas L....Campbellsport, Wis. 
Hoyer, William J....... Milwaukee, Wis. | Wedemeyer, Theodore E..Milwaukee, Wis. 
Hoyt, Lawrence leo foe Rosendale, Wis. Weil, Helen Ciktrisace' ee Milwaukee, Wis. 
Huebsch, Dorothea C....Milwaukee, Wis. Welch, Thomas J... .Hales Corners, Wis. 
Ihrig, Henry W........ Wauwatosa, Wis. vee Poa: PRR et 
Kane, Clifton: W inoue Milwaukee, Wis. ite, Bernard N..... ack Creek, Wis. 
Kelly -iisynuseD 2 cepees Watersmeet, Mich. Wickman, Carl W..... Black Creek, Wis. 
Kennedy, Laurence A...Park Falls, Wis. Wiske, Walter J........ Redgranite, Wis. 
Keppeler, Joseph P....Los Angeles, Cal. Wittenberg, Arnold H...Cedarburg, Wis. 
Kolocheski, Reuben G...Green Bay, Wis. Wittenberg, Edwin G..... Hartland, Wis. 
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Sophomores 
AMALeCTesiset LlOVO tel cna cieleierctere ties. wee eee ROland s Honea ote aaa te DePere, Wis. 
SRI Cp eee eae Chippewa Falls, Wis. Letwin, Samuel.........Milwaukee, Wis. 
BCAAs lover hOvar Lier . sie ercic. ce hei eine eke Merten, Roman N...... West Bend, Wis. 
Deidre pa ARE B Wisconsin Rapids, Wis. Mitchell, Tremont W....East Troy, Wis. 
Beyer sOttoullmecacs > vc Lake Mills, Wis. Mohry, bauer aeons seine Milwaukee, Wis. 
Bleifuss, Homer...... Stewartville, Minn. Molseed, Basil......... Centerville, S. D. 
Block, Randolph B.......... Mellen, Wis. Monroe, Alvin J........ Milwaukee, Wis. 
Boyle, James W...... Fond du Lac, Wis. Mueller, Edgar M....... Milwaukee, Wis. 
Brosemer, John S...... Fairmont, Minn. Mularky, Raymond J....... DePere, Wis. 
Buffham, Francis B......... Racine, Wis. Myra, George S....... Ft. Atkinson, Wis. 
refsiig Coho d Hipp ks OO Eee ae ie Sa Casco, Wis.’ McClosky, Philip A...... Green Bay, Wis. 
Carmody, Bernard J..... Mt. Hope, Wis. McCorkle, Clarence J..Mason City, Iowa 
Chamberlain, Gailord L...Mauston, Wis. McDermott, Cyril C........ Portage, Wis. 
Cleary sPhilin 6: 22 Pontiac, Ill Narum, Harvey C....... Milwaukee, Wis. 
Creteaux, Ignatius T...... Detroit, Mich. O'Neill, William J....Lake Geneva, Wis. 
Darlings: Waverds.5i.csass Waupun, Wis. Patenaude, William F...Green Bay, Wis. 
Daugs, Palmer F..... Ft. Atkinson, Wis. Peters, WGOg de wee es das ciate Mondovi, Wis. 
Duquaine, Leslie W......... Crivitz, Wis. Raidy, Paul J........ Fond du Lac, Wis. 
Mey COle Hs sein aca nee Wausau, Wis. Ripple, Frank J........ Milwaukee, Wis. 
Felker, James D......... Ramona, S. D. Rondess bl arolde Bye aca ele Mauston, Wis. 
Gribbin, Edward P...... Estelline, S. D. Romsom, Clarence C........ Mediva, Wis. 
Griffin, Donald H....... Milwaukee, Wis. Rundle Roberts By c.s « Milwaukee, Wis. 
Hammer, Stewart L..... Marshall, Minn. SadlermGuirord elie i Milwaukee, Wis. 
Hardaker, Merle E..... Mukwonago, Wis. Schallitz, Walter G..... Milwaukee, Wis. 
ISK ated Nhe os Pear Gaeeer Iron River, Mich. Schilling, Harriet K..... Milwaukee, Wis. 
Harty, John H....... S. Milwaukee, Wis. Schmidt, Elmer A...... Milwaukee, Wis. 
Hawley, Thomas D.....Ontonagon, Mich. Schmitt, Rudolph A..... Milwaukee, Wis. 
Hayden, James E.......... Phillips, Wis. Schultz Loulsete.... ace Shell Lake, Wis. 
HSIN EMIAN FI) OC icles wee Milwaukee, Wis. Shotola, Frank R....... Milwaukee, Wis. 
Hubing, Irwin N.......... Belgium, Wis. Strange Garlivdiseaectees aie Ironwood, Mich. 
Hughes, Henry Pos....... Oshkosh, Wis. Stroh, Donald’ Go. .s. 40: Milwaukee, Wis. 
Thlenfeld, J. Wright....... Algoma, Wis. Sullivan, M. Jerome..... Cedarburg, Wis. 
Imhoff, Edward M...... Milwaukee, Wis. Swejkar, Louis W....... Kewaunee, Wis. 
Kelly, Francis F........ Milwaukee, Wis. Theiler, Edgar A....... Tomahawk, Wis. 
Kemmeter, Stanley A...... Granton, Wis. Tiefenthaler, Lorin A...Milwaukee, Wis. 
Kleen earl Wee. cek sc. Wautoma, Wis. Van Deuren, Russell W..Green Bay, Wis. 
Knorr; Fred B:...:. Blanchardville, Wis. Venne, Melvin........ Fond du Lac, Wis. 
Kolanchick, Maurice F...... Crivitz, Wis. Wille Ra vie dereeiotch Sate thc.5 Faribault, Minn. 
TOC eR COree dl at.s ws Sheboygan, Wis. Weisbrod, Henry G........ Wausau, Wis. 
amb, Matthew. C....... Michigan, N. D. Winding, Frederick C..Wauwatosa, Wis. 
Juniors 
Anderson, Ruben A..... Marshfield, Wis. FRCOSO I ed - OLN relieve teks he Ironwood, Mich. 
Ansorge, Byron G....... Milwaukee, Wis. Tol orc Micron Alaa s OSE See, Muskogee, Okla. 
Barry, Michael R...... Wauwatosa, Wis. Kenna DonalgeaA ss. se Watertown, Wis. 
Basso, Francis. Jin... «'s Ironwood, Mich. Kelleyve J Ohrite, Wisicc.: occas Rushville, Ind. 
Betticase Don! Ay een. aoek o. Vulcan, Mich. TS Te IMA VV dl Pegete cio ne sueta ts, ake Manitowoc, Wis. 
Breve Teo. Ieee Green Bay, Wis. Kilumbs Jdniuse Ges ose. West Bend, Wis. 
BisnopsaGordone A... inc... Racine, Wis. KiltmpemiOlamas Fy cae sande West Bend, Wis. 
Blommer, Frank J...... Milwaukee, Wis. Kreuz, "Glarence Li..:.. Menominee, Mich. 
BOCk. sherman i... 55.1 ess Columbus Wis. Lawless, Richard J.iv...... Stanley, Wis. 
ESS CLV ORT © an trey ons sachs ee Logan, Utah Lennonemhnomas: ii sacs. Kenosha, Wis. 
Bruces Harold dase»... Milwaukee, Wis. DothaaeAlbertarN.....acee ae Milwaukee, Wis. 
Cierpiszéwski, Gregor L..Ivanhoe, Minn. oweweotanicy. Psa. se. a Appleton, Wis. 
Cobeente Ray cA. sosis.. ook Janesville, Wis. Iieck- ay Onn | haoe New London, Wis. 
DaleyoeW illiam «Mio... ....< Waterloo, Wis. Tete Gerala wae; cc's. Milwaukee, Wis. 
DeeBruem Jerome’ J.s.... Kaukauna, Wis. Margoles, Arthur....... Milwaukee, Wis. 
Duquaine, Myron J....... Coleman, Wis. Maxon». Milton J)... .%4 Milwaukee, Wis. 
Gilson, Joseph ) 1s... .<'s.. <)-- Ivanhoe, Minn. Miller? aVvaneent J... . ss Rushford, Minn. 
Gruber, slob elie ws ses. oat. Catawba, Wis. Murphy, Gertrude M....Milwaukee, Wis. 
Gruebner, Clarence F....Milwaukee, Wis. McGrath, James A...... Milwaukee, Wis. 
Guenther, Orval H...Campbellsport, Wis. McMillan, William E....Eau Claire, Wis. 
Ea See LUO Varies eee oe ae Aes, Racine, Wis. Pergande, Walter C....Milwaukee, Wis. 
Hackbarth, William C...Milwaukee, Wis. Pilon,» Urban Ave... Fond du lac, Wis. 
Harte ebetert Mes aes Stuart, Iowa RONZAIIE AM UNONV Mis cteu. ein) e se nates et tans 
Hlavessn tr aroldmtr, <eica < s4c Milwatkee.s-W iss 0 1 on) aisiyearetrctice sas a Iron Mountain, Mich 
Hemming, Edward F....Janesville, Wis.' Rooney, Earl M.......... Dubuque, Iowa 
IL Ostea I GH. cee Lake Geneva, Wis. Rowlands» Royal. >... - Randolph, Wis. 


Howland-) Giles. Wee. ones Merrill, Wis. 


Schatzman, Ralph R.Hales Corners, Wis. 
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Scheid, Robert B........ Milwaukee, Wis. Vickerman, Thomas L...... Milton, Wis. 
Schneller, William M....Milwaukee Wis. Wizay, Wilmer a)... .-0r Milwaukee, Wis. 
Schnieders, Alfred G..Pocahontas, Wis. Voelker, Clarence C....Milwaukee, Wis. 
Schroeder, Raymond J..Two Rivers, Wis. Weinberg, Nathan...... Milwaukee, Wis. 
Soener, Louis W....Independence, Wis. Wessel, (Millard sH..2.. + eee Kiel, Wis. 
Stumpi, or wine dies wae. Milwaukee, Wis. Weyenberg, Floyd V...... Appleton, Wis. 
errills Miyronu tletecwi eer Montello, Wis. Winzenburg, Frank D..Fairmont, Minn. 
Thomas, Charles G....New London, Wis. © 
Seniors 
Batley wd obn eens Wauwatosa, Wis. Kneifl, Michael R..... New Castle, Neb. 
Bentzin; AVE: )). 6 ee. Watertown, Wis. La’ France; Raoulsii... ee Winona, Minn. 
Bottkol, George J...... Green Bay, Wis. Markhoff, Clarence E....Milwaukee, Wis. 
Broderick, Russell J..Fond Du Lac, Wis. Markwiese, John G....Milwaukee, Wis. 
Carre Branko nwierince ces Milwauke, Wis. Miller, Raymond A........ Mauston, Wis. 
Connell, Joseph W....... Milwauke, Wis. McKune, Edmund E...... Madison, Wis. 
Daum: Arc hUredidte te Milwauke, Wis. Nash; Roy WAG. fates oe Neenah, Wis. 
Dufty, “Arthur WW)... ... Watertown, Wis. Perrizo, Clarence J...Fond du Lac, Wis. 
Dunn we OsephiweAnad esses Milwaukee, Wis. PiundsAlbertaa, cee eee Monroe, Wis. 
Englebert, Leroy D....Green Bay, Wis. Quinn ehichard sk. .4.cee Milwaukee, Wis. 
Feuerstein, Theodore L..Milwaukee, Wis. QuinnweeV Cronica hee eee Madison, Wis. 
Gazett)) Milton )Hies..... Green Bay, Wis. Ronanys eo wi... eee Lewiston, Minn. 
Geraghty, John P:...7 Milwaukee, Wis. Sawyer, Wallace E....Lake Geneva, Wis. 
Hallgren; Carl? (Ai fics OA Seattle, Wash. Snyder, Walter H....Oconomowoc, Wis. 
Hampe, “Albert. ov... Theilman, Minn. Schauer, Francis J...New Franken, Wis. 
Harts trancism) tn. ae ee Glidden, Wis. Schendt, William G....Milwaukee, Wis. 
eRe “AW cool Chea seno jac Eden, Wis. Schroeder, Neal J..... Two Rivers, Wis. 
Hollensteiner, Elmer S..Milwaukee, Wis. Smith;) Thomas (Otc... eee Fargo, N. D. 
ener Oscars eis. nn Milwaukee, Wis. MewsaeW altert.t cents ee Milwaukee, Wis. 
Mie we Raymond) Dis secu. Horicon, Wis. Watson, Alfred E....Wauwatosa, Wis. 
Kelbe Alvin i tse eee Milwaukee, Wis. Weber, Raymond A....Fond du Lac, Wis. 
Adult Special 
Balzer, sArt nutes eerie Milwaukee, Wis. Kasper, Frank 1a. 9. se Glencoe, Minn. 
Beth, Angeline K...... Two Rivers, Wis. Kile; FF Obed VA2% o sctewiters Milwaukee, Wis. 
Connell, George E...... Milwaukee, Wis. Kohn, Vincent H....Lake Geneva, Wis. 
Davids Alvin yMise ni Watertown, Wis. Kops; Gerald (Hes. 3c Milwaukee, Wis. 
Dillettj. Prancisied access © Shawano, Wis. Meighen, Thomas J..... She dedsybllt Minn. 
Duford, Wilfred J... 22. x Niagara, Wis. Nuedling, August L....Milwaukee, Wis. 
Freeman, Leon L...... Milwaukee, Wis. Stanton, Herbert S....... St. Louis, Mo. 
Gavin. ge ranilces a ote Green Bay, Wis. Stanton, Lia Joyeaux. ..... St. Louis, Mo. 
Geischer, 7 Paula’)... oe Milwaukee, Wis. Wargin, Roman A...... Milwaukee, Wis. 
HellénrCarl@iv. te Milwaukee, Wis. Widder, Joseph C..Sheboygan Falls, Wis. 
Unclassified 
Halbach, Agnes M..... Waterford, Wis. Sharpe, Donald W...... Milwaukee, Wis. 
Irregular 
Johnson, Harold T...... Milwaukee, Wis. MeHugh;) Vincent den suede Chilton, Wis. 


Koehler, Walter W...... Milwaukee, Wis. 
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Night Enrollment, 1923-1924 


Alboth, William 
Altman, George L. 
Altman, Louise A. 
Anderson, Carl A. 
Anderson, Franklin C. 
Arne, Charles B. 
Arnold, Dale T. 
Baar, Lillian M. 
Bailey, John E. 
Barbean, Ray J. 
Barlow, Harold C. 
Beck, Lester C. 
Becker, Anthony N. 
Benson, Mons H. 
Bergmann, Hugo F. 
Bergold, Wm. J. 
Bessier, Henry 
Biagi, Frank J. 
Bigott, William C. 
Bischoff, Elmer O. 
Bischoff, Raymond L. 
Bishop, Gordon A. 
Blumenschein, Herbert R. 
Bodendoerfer, Elsie 
Borchert, Edgar J. 
Bossard, James L. 
Botsch, Alfred P. 
Boyle, Frances M. 
Braun, Alfred W. 
Breen, Charles 
Breska, Alphons J. 
Brillman, Anna 
Brockel, Edward L. 
Bronesky, Mrs. Jos. 
Brooks, Daniel L. 
Brophy, Duane H. 
Brown, Helen A. 
Brown, John 
Brown, Peter J. 
Bryan, Clarence W. 
Buch, Clarence M. 
Bumgarner, Ray 
Burdick, Emil D. 
Burkhardt, Cyril F. 
Campbell, Bernice 
Carey, Ida B. 
Chadwick. John B. 
Chesley, Howard C. 
Choinski, Edmund J. 
Chown, Walter C. 
Christiansen, Eric 
Ciscel, Mrs. Margaret 
Clement, John H. 
Clune, Matt 

Cohen, Chas. 
Coleman, Clement J. 
Connolly, Bernard I. 
Conrad, Clara A. 
Conrad, Ralph A. 
Conway, Margaret 
Correy, Ray J. 
Counihan, William J. 
Cox, Rose L. 
Crawford, James W. 
Crawley, Edna 
Culver, Mark W. 
Czapiewski, Winnie 
Dalton, James J. 
Dalton, John E. 

De Mint, Charles R. 
Demske, Anne M. 


Dennee, Donald J. 
Dermody, Florence B. 
Dierbeck, Genevieve M. 
Dittle, Alfred J. 
Dobe, Paul C. 
Doepke, Gilbert F. 
Doering, Joseph 
Dooley, William F. 
Dopke, August E. 
Downs, Bertwood R. 
Draeger, Herbert F. 
Dries, Joseph O. 
Driscoll, Alice M. 
Driscoll, Ruth M. 
Dugan, David J. 
Dunn, William F. 
Eckhardt, Frank W. 
Ehmke, Alfred A. 
Ehmke, Edward E. 
Eisenwag, Louis 
Elbert, Armin M. 
Entzminger, Hugo L. 
Erb, Harry L. 

Euer, Clarence 
Evans, Harold 
Faber, Delmore E. 
Falk, Henry W. 
Fenzl Arthur F. 
Figved, Harold 
Finch, Georgina 
Fischer, Alfred A. 
Fischer, Ray J. 
Fitzgerald, Harry J. 
Flagge, Clifford C. 
Flanagan, John L. 
Flynn, Mary G. 
Foley, Frank M. 
Friar, John H. 
Frick, Walter H. 
Friedli, John C. 
Fromstein, Myron J. 
Froncek, Edward J. 
Frye, Ruby 

Gagnon, Ernest J. 
Gahagan, Patrick M. 
Gainer, Robert L. 
Gearhard, Norbert E. 
Gerbing, Albert P. 
Gibbons, Margaret M. 
Gibson, Arthur H. 
Gieschen, Adolph F., 
Gordon, Rhea J. 
Grahek, Matthew J. 
Gruenwald, Alvin R. 
Grundt, Henry C. 
Grunwald, John L. 
Guember, Frank B. 
Haas, Roy F. 
Haberman, Frederick A. 
Hafsoos, Roy 

Hale, John R. 

Hall, John E. 
Handlos, Marie T. 
Harmer, Thomas B. 
Harper, Donald A. 
Harrington, Catherine C. 
Hasse, Mildred I. 
Hattstaedt, Alfred L. 
Hattstaedt, Edwin W. 
Hayes, Adeline M. 
Heathcote, Glenn J. 
Heckl, Edward C. 
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Heidgen, Leon J. 
Heimke, Erwin A. 
Heinck, Earl J. 
Heinzkill, Joseph P. 
Henrickson, Arnold R. 
Hinz, Kenneth A. 
Hoffmann, Harry G. 
Hollatz, Herbert G. 
Howard, Edward J. 
Howard, James F. 
Hoye, Laurence G. 
Huettner, Frank 
Hunter, Robert L. 
Igo, Margrete A. 
Isaacman, Joseph M. 
Jacobi, Florence 
Jacobus, Delwin C. 
Jacques, Marjorie 
Jaeger, Thomas E. 
Janowski, Margaret G. 
Jaragoske, Oliver P. 
Jensen, Elizabeth 
Johl, Fred M. 
Johnson, Leo A. 
Johnson, Lloyd R. 
Jonas, Joseph P. 
Jones, Arnold P. 
Jonese, Ralph F. 
Kaliebe, William H. 
Kausch, Hugo W. 
Keefe, Bert J. 
Kelbe, Roland 
Kendler, Robert W. 
Kennedy, Josephine F. 
Kerschbaum, Walter 
Kiesel, Erwin J. 
Kilbert, Frances A. 
Kilbert, Marie E. 
Killian, Edgar J. 
Kimball, Harriet B. 
King, Eugene B. 
Kirchgassner, Joseph 
Kjer, Louis 

Kleis, Herbert H. 


Knoernschild, Theodore M. 


Knop, Joseph J. 
Knuth, Francis 
Koch, Joseph H. 
Koenig, Charles H. 
Koeppen, Phyllis W. 
Kohasky, Arthur B. 
Kops, Gerald H. 
Kornely, George W. 
Kornely, Ray C. 
Koss, Arthur R. 
Krause, Aloys J. 
Krawiecki, Victor 
Kreul, Eugene H. 
Kruecke, Clarence 
Kummers, Donald J. 


Kutchera, Marseliette H. 


Landgraf, Lucille J. 
Langeuohl, Gerald F. 
Larsen, Harvey A. 
Lauterbach, Anton T. 
Lederer, Joseph C. 
Lerner, Sam 
Leviant, Albert 
Leviant, Bertha 
Leviant, Margaret 
Levin, Jack 

Lewis, John P. 
Liebner, William H. 
Lien, Curtis L. 


Lindemann, Clarence O. 
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Linke, William N. 
Loewenbach, Oscar 
Loge, John J. 
Luebke, William H. 
Luettgen, Bernard 
Luick, Robert J. 
Luther, Fred M. 
Lynch, Al J. 
Mackinson, George W. 
Madden, F. D. 
Maher, Agner C. 
Maliszewski, Vincent 
Manion, Anne M. 
Mankoff, Jack M. 
Manschot, William G. 
Manteufel, :Lillian 
Masch, Arthur E. 
Mathews, Richard J. 
Meagher, Anthony G. 
Meisner, Melvin C. 
Metzler, William F. 
Miller, Evelyn G. 
Miller, Herbert L. 
Miller, Paul N. 
Mitchell, Norman M. 
Mortanson, James C. 
Mortanson, Morton H. 
Mueller, Edward T. 
Mueller, Eieanor M. 
Mueller, Sylvia M. 
Mueller, William L. 
Mulvaney, Norman A. 
McCauley, Edward J. 
McCormick, Luke P. 
McDonald, Henry A. 
McDonald, Jerome E. 
McDonald, Richard I. 
McGrath, A. N. 
McGurn, Thomas J. 
McHugh, Vincent J. 
McKee, Lawrence B. 
McLaughlin, Gerald J. 
McMullen, Corinne G. 
MeMullin, Frank C. 
O’Gorman, Evelyn C. 
O’ Keefe, Irene M. 
Olenzah, Ben M. 

Olk, Augusta 

Oppel, Catherine 
Ostach, William 

Ott, Joseph J. 

Otto, Marguerite D. 
Parks, Russel L. 
Paschen, Nathan 
Pearce, Anders F. 
Peck, Anna L. 
Peters, Otto C. 
Peterson, Emma A. 
Peterson, George O. 
Peterson, Lydia G. 
Pettric, Victor F. 
Plant, George I. 
Pleser, Martin J. 
Poch, William J. 
Popp, Joseph W. 
Power, Jeffrey A. 
Prohl, Waldemar 
Pynch, Robert D. 
Radmer, Elmer J. 
Redmond, William J. 
Reeler, Jacob E. 
Rehmer, William F. 
Reilly, Catherine A. 
Rheingans, Monroe F. 
Riesch, Mrs. Marie F. 


COLLEGE OF BUSINESS ADMINISTRATION 


Rieth, August B. 
Riley, James B. 
Ripple, Frank J. 
Rische, Casper F. 
Roberts, Harold R. 
Robinson, George H. 
Robinson, Roy W. 
Rockwood, Mary E. 
Rodee, Cariton C. 
Roehl, Othmar J. 
Rowe, Howard L. 
Rude, Henry 
Ruggles, Lillian C. 
Rulik, Joseph R. 
Rutz, Erma F. 
Ryan, Leo F. 
Sanders, Walter G. 
Sanville, Frederic A. 
Sauer, Paul J. 
Schaefer, Gregory B. 
Scharer, Mae 
Schemel, Rhinold E. 
Scherer, Bernard P. 
Schild, Helmuth F. 
Schlachter, Ferne F. 
Schmeling, Gertrude E. 
Schmidt, Herbert F. 
Schmitz, Eric E. 
Schneck, Walter J. 
Schneider, Frank 
Schneider, Parnell C. 
Schroeder, Arthur H. 


Schuenemann, Dorothy C. 


Schultz, Roy H. 
Schulze, Roland A. 
Schutz, Julius Wm. 
Schwaab, Jack F. 
Schwalm, John J. 


Schwiebinger, William H. 


Seidelman,. Samuel L. 
Semmann, Armin E. 
Sell, William 

Shea, Howard A. 
Sheridan, Donald J. 
Sherkow, B. M. 

Simon, Robert L. 
Smukowski, Lucille R. 
Sohns, Carrie 
Spangenberg, Gilbert F. 
Splude, Frances M. 
Stapleton, Mary 
Starks, Harvey A. 
Staroste, Carl H. 
Steele, John G. 
Steffan, Susan C. 
Steinhaus, Elmer A. 
Stephens, Ethel T. 
Stillman, Edwin B. 
Stocker, Archie J. 
Sullivan, Catherine G. 
Sullivan, Catherine M. 
Sullivan, Mary 
Sullivan, Matthew J: 
Sylvester, Mrs. Charlotte 


Taft, Clifford D. 
Talsky, Marie 
Talsky, Rudolph J. 
Tendick, Fred B. 
Thauer, Richard C. 
Theiler, John J. 
Thelen, Catherine F, 
Thomas, Lloyd R. 
Thompson, George R. 
Toll, Harry E. 
Tonne, Christopher F. 
Tranter, Ernest A. 
Trudeau, Clayton J. 
Trunae, John J. 
Tuhey, Helen M. 

Van Ess, Albert W. 
Van Eweyk, Howard M. 
Verzal, Joseph J. 
Verzal, William C. 
Vollmar, Ella E. 
Vyvyan, Rose F. 
Wackowiak, Marion S. 


Wagenknecht, Benjamin R. 


Wagner, Arthur H. 
Wagner, Ernest W. 
Waldschmidt, Elmer J. 
Walker, Harold F. 
Walsh, Edward H. 
Waring, James H. 
Warren, Joyce E. 
Waters, William A. 
Watson, William R. 
Wehse, Margaret A. 
Weileder, Irene H. 
Weinert, Mary A. 
Welter, Aaron F. 
Wendt, Le Roy R. 
Werner, Edgar J. 
Wertz, Herbert J. 
Wesley, Charles I. 
Wetzel, Louis S. 
Wheeler, William J. 
Whelan, Clarence L. 
Wicinski, Florian 
Widder, Joseph C. 
Wiehl, Aloysius J. 
Wilda, Herman M. 
Wilde, George A. 
Wilde, Herman L. 
Wilinski, Roy A. 
Wilken, Conrad H. 
Winter, Margaret A. 
Witte, Arthur. H. 
Wittenberg, Arnold H. 
Wojcek, Sigmund J. 
Wussow, Frank A. 
Wussow, Harry W. 
Yochum, Edward 
Zedlitz, William von 
Zeichert, Carl F. 
Zinke, George W. 
Zinn, Charles A. 
Zirkelbach, George E. 
Zoschke, Alfred E. 
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Bachelor’ s dea 
| 7 GRADUATE SCHOOL 
Courses leading tS the higher degrees. ae re 


leading to Professional Degrees. =k 


BC OF MEDICINE 


eek of Medicine. 
SCHOOL OF LAW 


ing the pre-legal work in the College oe Liberal anaes ee ie O- 
combined six-year course leading to the degree of has Doctor. 


COLLEGE OF DENTISTRY 


THE R. A. JOHNSTON COLLEGE OF ‘BUSINESS 
ADMINISTER. ot. ne 


in yanenalicn 
COLLEGE OF MUSIC 

“Agunucuon in Piano, Vocal, Violin and all oat: instrumen 

page _ Theory and History of Music, Dramatic ‘Art, Art. of ae ; 
Worse! Pablic. School Music, Ensemble and Sight Reading ; 


SCHOOL OF NURSING © 


three-year course. 


SUMMER SESSION 
“Six weeks’ session during July and August. 


ae ote: EXTENSION DIVISION 


